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SOCIAL POLICY

Rustavi Azot JSC is committed to operating in a socially responsible, ethical, and transparent
manner, respecting human rights, promoting fair labor practices, supporting community well-
being, and contributing positively to sustainable development.

Activities of JSC “Rustavi Azot” and organization’s strategic direction are aligned with
international best practices, including the UN Global Compact and 1SO 26000.

The main directions of the policy are:

e Compliance: Operate in full accordance with internationally recognized social
responsibility standards, human rights conventions, and applicable national labor and
environmental laws;

e  Human Rights and Labor Practices: Respect and promote the dignity, rights, and well-
being of all employees, contractors, and communities, ensuring safe, fair, and inclusive
workplaces;

e Diversity and Inclusion: Provide equal employment opportunities regardless of race,
gender, age, religion, disability, or background, and maintain a workplace free from any
form of discrimination, harassment, or exploitation;

e  Community Development: Support and invest in initiatives that promote education,
healthcare, environmental awareness, and general well-being in the communities where
we opérate;

e  Business Ethics: Uphold the highest standards of ethical conduct, transparency, and
accountability, with zero tolerance for corruption, bribery, or unethical behavior;

¢  Continuous Improvement: Integrate social responsibility into core business strategy and
continually improve our practices, policies, and performance through regular review,
stakeholder feedback, and benchmarking;

Top Management Commitments:
The Top Management of Rustavi Azot JSC shall:
e  Provide visible leadership and active commitment to social responsibility, sustainability,

and human rights;

e  Allocate sufficient resources to implement, monitor, and improve this policy and related
initiatives;

e  Ensure the policy is regularly reviewed and updated to remain relevant, effective, and
aligned with stakeholder expectations and global standards;

e Promote a company-wide culture of excellence, transparency, and customer focus,
working efficiently and harmoniously in team spirit;

e  Communicate this policy to all employees and stakeholders, and ensure it is available to
the public;

e  Bring the policy to the attention of internal and external stakeholders;
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